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The Illusion of Growth
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Real vs Nominal Growth
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2020 H 8% increment| 2021 # 12% |
2022 § company switch — 40% jump |
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Real Growth = Nominal Growth —
Inflation — Lifestyle Inflation

T 91 & S99 | Uch-Udh dhvch gHEN |
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OnePlus, 3@ iPhone | 98st Zomato &4i-
HYT, 319 B I |

Calculation ¥ 39T — 9i&
SATRAT

fed BT example i & |
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39 TIH I -7 FIhTo T 8 —
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8-10%
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» ¥20,000 =R &I @9, @I, transport
» X8,000 credit card @1 pending bill
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» Mutual Fund / SIP
» Stocks

» Provident Fund

> Bls property (3FR &)

> T, AT

Column 2 — A3 R 31 ¢ (Liabilities)
» Home loan

» Car / Bike loan

» Personal loan

» Credit card outstanding (33T, Rt

minimum due &)

> PTg 3R borrowing
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total TeTan |

TERl Net Worth | 3§ =Rl el
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3R YRA & 70% salaried Jamwii & Net
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& g — 3R I Ul & e |

ifeh Iraiv pHT % & 8 |

Credit Card — 999 sweet
TET

U BIcT 9 story |

fawr, 28 A, Gurgaon # Hi®st | Salary
70,000 per month | & e U8l S9A

ggaT credit card foram e |

Ugal 929 § 999 credit card 2 ¥4,000 T
fet — Amazon R U& speaker | #eH &
3T H )1 pay #x a1 | No issue |

34



i 78R 9] — credit card ® TH
315,000 & ™1 | W& dinner, & shopping,
U trip @l booking | fR Wt &t pay &< <«
T |

Bg AEIM 915 — @49 ¥35,000 % dgd T |
39 fdeprg el o — "I pay B Al
minimum due ¥R §? 3FTel F8H ¥R 1T |"

S minimum due ¥RAT I o |

=t 99 9€ — credit card outstanding
¥65,000 | Bank = call f&ar — "Sir, &9
3Mgept 65,000 &1 EMI option 2 B €| 24
months. R 16% interesty "

faeprT & relief @er | S99 EMI A oft |
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31T, i 9Tt 916 — fdeprT & 9Ny 9 credit

card g | & EM| 91 B € | & d& 18,000
Rh EMI § 90 2 | 3R Sk U U+t o

savings &I 2 |

' Salary ¥70,000 < aav 95,000 & TS |
" TR &l gl 9§ Sl Wi § |

T ? Ak I T Tl Ul Ueh £NRgT T o1
— 39 oFT 21 credit card "SR 4w 2" |

Credit card =R &1 81 2| Credit
card bank &1 01T &, St @l TR Sl 1ol
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N W IR § T & — & IR 99 T card
swipe &4 @ |

IR G T81 919 — credit card TR T gA9
fR-4R qear g |

Ugat HeM 4,000 |
<9 781 1€ 15,000 |
B8 HEM 91] ¥35,000 |
R EMI |

fohR Uk =1 card |

fohx v iR EMI |
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| T T E F AT — A RITET?

ot observation # & salaried person A

9 categories # | Uep & AT |

Type A — Sr=ar ge, fee i t& gr =g

(Treadmill Runner)

Salary sg <& 2 | Lifestyle ¥ 4t speed 3
9% %8l 8 | Savings &1 3= | Credit card

@I outstanding g | Net worth negative
g7 flat | & 98 TR IR &, T 8 oIl & |
Hlep¥t G SY A1 1 HE 4 T8 =1el Febd |
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I8 999 S8 group 8| ™S 65-70%
salaried TSR € |

Type B — &1t Tfa aTeT (Slow
Mover)

Salary 9g %t 2 | o$t savings 818 & | Wb
SIP =it %& 2 | Credit card pay 8 < &
999 R | IR growth conservative g —

5-7% real growth, &9 |

g T 25-30% T |
Type C — 19aT fa&re &%« a1t (Real
Grower)

Salary 9g 8 8, IR 399 w9eT important —
Net worth 9g & & | Market value 9g &
g | Skills 9g & & | Income & multiple
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sources g | el G Y Al 6-12 AEH IRM
3 | gfcs S8R offer e &t S7Ig |

g R 5-10% T B 2 |

i

g & 4 Bd salary @1 G 2| B
mindset @1 8| Strategy @I 8| 3R
. Type C &7 & fog Type A a1 B 9
g S T A S T | SR d
E P el B D | '

| T "aTE T

Type A # %A SIGKR @R Gg & Type B a1
C eI & |
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wiifes St salary 9g &t & | S= appraisal
T @ 2 | Linkedln RAMSE 2B & | a1
g I Pecl & — "H Al b R IEE |"

R 3G § a1 &R 9T el 3R TR B o B
g |
Fifh  salary &  GR-ERI SH@0

expectations i 5g & € | S9%T EMI g
& 2 | 370 dependencies T2 IE £ |

3R 99 5-7 91 91€ @1 ceiling 3t 8 — @«
ST UNT STER fehert bl IR =18 8l | aifeh
9 e & 0= gl A AR T IH BT & |

[aN [ - N c
Tg TG [ha- 471 ?

Company = &1 | Boss = 7&l |
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Government = &l |

T

AT Y 1T — T§ T chapter T
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CHAPTER THREE
Invisible Ceiling —

g{‘post d T GIAT grar

The Mechanism

Ueh 79 Sl oot = e el 9T |
TEel H TEI | Bletol § F&l | U8t boss T T |
HR =+ == |
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g¥ designation &I U&
HTIHTH HHAT AT & |

I Wb maximum number, S I
®I3 company T= S99 role & folw pay &
T | A gF fobem oft talented B )| @R @
foat W Agd 1| @ g feaer
company sEa |

g @3 government rule & & | I8 @I
industry agreement f & 2| U=
market &1 t& silent reality 2 |

3R s reality @1 # Invisible Ceiling
PE g |
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| 8 AT ] 9g T2

79 ol g1 T Accountant & | B.Com @&

24 T Bt SH H el Albt IR T | Starting
salary ¥22,000 |

U8t 5-7 H1eT 9gd smooth el € |

Ugell company # 2 9 | Salary 22,000
| ¥32,000 |

R company # jump R | 45,000 |
Rt company § 3 |1et 916 | 65,000 |
gt company # Senior Accountant
s+ | ¥85,000 |

7 Tt § salary @ 4 T 81T |
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T ORI 8 — "H @ rocket § | & & 7 A
3R Fepeil, Tt I3 S HEHT &1 S |

T8 8Fm| wifk 8™ T  Senior
Accountant @ role @ upper limit &

U qgel Y & |

Market & Senior Accountant @t top
limit & ¥95,000 & ¥1.10 &F 3 | @8
®Is ¥ company 8 — Fortune 500 &, I
local CA firm — ai 9 role & 399 S9M&l
pay & & |

w1 ?
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Fifs 39 role @t market # v defined

value & | & Senior Accountant S &M
T 7, a1 market # ARG AN R Fahd & | TH

unique =& & | TERI skill commoditize
B h & |

<t point W invisible ceiling I &t
g

| 3T 5 9T — FI9 WAETH &1

7 <1 S8 19 JH 59 AT & U Ugond 8 — @
T BN 8 ?
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Year 8

Increment 8% fAaT| W market ® w9
search ferar ot g€t 95,000 & offers 3m @
g | BIg jump =& |

Year 9

Promotion &1 wait # B & | el 781 & |
Fifdh HUR T position el & |

Year 10

Frustration | {# dig interview <d & | &
e 9 g8t offer — ¥98,000 & ¥1.05 &Y |

Jump & 9T horizontal move B E1# |
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Year 11

T e Bl — "9IRIE hig MBA IR o |" R 319
SU35FTRE | Wh g2 | Home loan 2| 2
1et &1 MBA 219 possible =& |

Year 12
M settle & 9 & | S company #, S

position & | Salary 8-10% per year dg
& g1 Inflation 6% | Real growth —
2-3% |

12 9T 91< g9 981 @< &r
ST&T 20 |TeT &l A

T T 51 GahdT 9T f& # T g |
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g post & AT — Indian
Market 2026 &' reality

# 9B rough numbers a1 g | ¥ company

¥ company oiis-ggd d8eid 8 — TR market

&I reality I8 2 |

Average Cap

(Tier-1 cities)

Junior Accountant

Senior Accountant

Accounts Manager

Junior Software

Developer

35K - 45K

95K - X1.10 g

1.6-32.2+@

36 - 9 oTrg/year

318 - ¥25 ag/year
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Average Cap

(Tier-1 cities)

Senior Software

Developer

Tech Lead 330 - %45 @ ™@/year
Sales Executive 40K - X55K
Sales Manager 14 -32.0m9

HR Executive X35K - 50K

HR Manager 1.2-%1.8@
Content Writer X35K - 60K

Senior Content

Writer

80K -X1.2 @
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¥ numbers SEHR FR T HCHT A & — Al
3TN & | Wik T Te Ul & TERT ST
stop #ET8 |

| ST FT AT’ ?
U simple economics & 39& 49 |

& role § company @ foit T value-add
limit 8xit g |

U Senior Accountant T Wt B R o,
Q) Ut & oI #E9 § srferesad R+ value
generate & JHdl & — ITBT T limit 8 |

Company S99 S91& pay &l & ?

52



' Salary e TER &M &1 value W
. decide gkl 8 — TER Agd IR =& |

FE I T Bl & | RIS AR |

T 12 8¢ &M X A1 14 8¢ — Senior
Accountant @ top limit T8 9ot | FifP
market & value S9 role @t 8 T&ER
extra Hg=d &t &l |

| arars FR?
G P s & Rh T I 8 | T blg
et |
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T 1 — Role sgAT (Vertical Jump)

Senior Accountant &  Accounts
Manager &1 | Software Developer 9

Tech Lead 91| 38 999 common =<l
g |

R J& catch I8 8 — & vertical jump &
fow =5 skills =nfge | Manager ¥=4 & form

Rk accounting T — leadership,
team management, strategic
thinking =fau |

3R I skills T @ current job H
automatically & fAeift | S forw e
TR BT O |
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T 2 — Specialist 9T (Premium
Niche)

Udh common Senior Accountant &t top
limit ¥1.10 @@ 8| W U& Senior
Accountant st GST + International
Taxation + IFRS @I expert 8 — a1

top limit ¥1.8 - ¥2.5 &1 b Il Fehell 2 |
i ?
Fifs @ 3T common & 8| IFh skill

commoditize =& g | Market # eI

scarcity premium 2 |

I 999 underrated =12 | 3R 30+ it IY
gTelt & fort e realistic 4t |
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et 3 — Field s=«T (Lateral Move
with Skills)

I8 eI risky R 9 rewarding g |

Accountant & Financial Analyst s |
HR Executive & HR Tech specialist
s+ | Content Writer & UX Writer +
Product Marketing s |

Tgl Tt R skill O M ol 8, R 0 Wb
=3 field # =t S & & caps WIS 8 3R

competition @A |

| T gawT® truth
SAETR AN Iy W IRl & o] |
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q SHiE FRd & b SN AN 9 IRl b
AT | 12 I company ¥ &,
promotion @& WM s @ 3R
company switch 9 salary sg St |

Tl FeI |

AT T wall & |
AT wall FT T T 51 dis gad |

C

39 dre< & (A4 strategy ITET |

Skill Ceiling — Salary Cap
HTISTHATE

39 U 3R concept s — ST 3R Wi SmET
SRA! 8 |
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Salary cap @ role @t &kt g | Skill
ceiling & person @t it 2 |

3R @ Uk B.Com graduate & 3R T 10
e Rits Tally i @ — & gt Skill
ceiling Senior Accountant & | =g T
oo W Aga &N, a1 A3 skills & @A
Manager =& 9 9o |

3R H U Software Developer 8 St Rith

Java ST 8 — 8RR g9 8 Wi | cloud,

system design, a1 team leadership =&l
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dEt — @ =R skill ceiling Senior
Developer g | Tech Lead =& 9 o |
Skill ceiling TBRt Ut capability
@t maximum height 2| 3R I8 TH
gg decide #t 2 |

Y ?

&R GTel 19 qF el — "SI T8l B ol R &,
STeht ) A 2"

& IR 919 g7 office & o€ Netflix I@T ™
Uep 19T course &R b |

& IR 99 71 weekend W rest f&har s

Uah =141 skill explore @R o |

59



& 0 moment &R AT 39t skill ceiling
Uh inch 3R =i @ie |

3R 10 91 91 a1 ceiling sa=t =t & 78 b
S A G BhR H A H T8 oo fh IR
T |

EEESUERIRE

Salary cap 3R Skill ceiling — I @R
Uep trap 9T £ |

35 qTel Bt I -

> TER role &t cap M It &
» TR skill ceiling Wt a8t &
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> TR I s skill Ikeq @1 time & 8
» TR UM risk o &t capacity &g

3R =t moment R invisible ceiling
unbreakable 99 STt 2 |

R B! |

Ig fhare 530t ceiling M A IR T 2 | 3M
& chapters # 84 Q& — &9 JA 25 AT H
g, 30 # &1, a1 40 # & — TeR forw 29 v

IR & |

ST U8l Th iR 9 @A st & | At ceiling
St market g9t & — a1 Uep =T 8 |
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gAY fEdT 7 ar ceiling
ST H G a1 &l |
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CHAPTER FOUR

SUERCCRCIERCRCIRC N

Lifestyle Inflation &T STeT

farerrT &t PEF TR A S & |

fiBel chapter # 3MUa S ofieT <&@ o —
Gurgaon #® Hiwst, ¥70,000 @t salary,
credit card @1 &R-¢R Serar trap |

379 famTT @t g1 T |
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25 QT — T AThil, GeAT

S ET)
fde 2018 # Gurgaon ugen| Delhi
University & B.Com | @ IT services
company #® Junior Accountant @t
Hiwst | Salary 22,000 per month |

T8l 6 #EM S Delhi & T PG # IEaR
et | 5,000 @1 room | 4,000 o
grr | 2,000 transport | X2,000 phone
3R miscellaneous | 3,000 =R ¥ |

T2 36,000 |

fepT T o | Tgelt IR W P! BATE | Ugelt aR
fa=m |71 96,000 9= %2 9 | Bank account &

T STHT Bl & hN 3T 1T o |
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Ig 9 phase o1 919 fd@™ real growth
P el AT |

27 §TeT — Y8l promotion,

LRI

2 91 91 fJr Pt salary ggr 35,000 &

TS | Junior ¥ Senior Associate 3 |
I Sk I ¥35,000 A H & |

PN A = — "PG A 2 91 @ W | 39 A
ASTSTAE |"

99 U 1RK shift fear| 12,000 @ |
Furniture ferm — 35,000 @1, EMI W
3,500 per month | t& decent bed, T&
sofa, T small TV |
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g ToR el 4T 9 — WR &t al S g1+
qE TR |
AT &l {91 o — "8)1 salary 335,000

g | # afford IR FHAE |"

TR 3T H:

» ¥12,000 fdh=T (T8t 35,000 o)

» 33,500 furniture EMI (g8t 0 2)
» 6,000 T (319 S1ER ST @ o)
» 3,000 transport

» 32,500 phone, internet

» 4,000 entertainment,

subscriptions
» 33,000 &R
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» X1,000 miscellaneous

T T0 |

Salary 60% d¢t | Savings 100% &%H
8 T8 | I8 ¢ Lifestyle Inflation @1 gget
ST |

‘ 28 9T — Yol Credit Card

2020 # fd™r @ credit card @1 offer
fiem | HDFC Bank | Limit 50,000 |

AT @ & — "SI & | Emergency &
g g o g |"
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ggdll 98T — Amazon W Uh Bluetooth
speaker | ¥4,000 | ¥ & 3id H T pay
&= faar | No issue |

ERT /€T — U trip Manali @1 | ¥12,000
@l booking credit card 31 | Salary 3 &
pay @ fda1| w® #&H @1 budget ST
T |

RIRT #8IMT — T shopping | ¥8,000 | Tk
dinner| X3,000| %% online order |
34,000 |

Credit card outstanding ¥15,000 |

™ 7 minimum due R f@ar — 750 |
gt ¥14,250 3Tl B9 & fow Big faam |
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Bank 7 $9 & 3.5% per month interest
TR — I ¥500 per month |

[T & AT &r A8l 9T (&

399 42% per annum interest
AT E A AT R |

29 91T — @9 &7 grand
expansion

2021 # Salary sga= ¥48,000 & |

feprT = e — "3 A1 et S e |

Udh 91k off — Royal Enfield, 2.5 @
ot | EMI 6,500 per month for 36

months |
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Phone upgrade f&ar — iPhone 12,
65,000 | EMI X5,500 per month for
12 months |

PG 9 shift @& 1BHK ferar — ¥18,000 &7 |
Deposit 54,000 — credit card 9
paid, R 6-month EMI & convert f&ar |

319 fd@rg &1 monthly outgoing —
» ¥18,000 fo=ma

» 6,500 bike EMI

» X5,500 phone EMI

» X4,500 furniture EMI

» 3,000 credit card EMI

» 38,000 ET, d18% W1
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» 3,500 transport, fuel

» 3,000 phone, internet, OTT
» 34,000 =R

» X2,000 miscellaneous

Total &= — ¥58,000 |
Salary — 48,000 |

¥10,000 & A& | I8 gap P W& AT ?
Credit card |

g &R #E9 credit card | ¥10,000-
312,000 feprer ofc o | Salary 31 @ efisT-
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987 pay @X adl | gt revolving H =T
STICT |

Credit card outstanding S 9T gt
314,000 2t — 319 ¥65,000 21 et 2t |

30 gTeT — 9Tar
2022 # faemry @t ot g8 |

ST 8+ i §s | I3 o9 fdebr<T &b parents
a9 feu | ¥2 o fdeNT A 89+l savings 9
Tt | Tt I3 g ?

Personal Loan | 14% interest | 5 9
EMI — X7,000 per month |

ISt &% 9 honeymoon Bali @1| 1.8
@ | Credit card 3 | 394 I 31.2 i@ EMI
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¥ convert f&ar | ¥3,500 per month for
36 months |

gl @bt demand — Uh BiaT 1 2BHK |
328,000 @1 fdvmr | Deposit 84,000 —
fx credit card |

32 TeT — 98T =T, TO
collapse

2024 ¥ e ga |

Hospital bill 2.4 <@m@| Ul ot
maternity ¥ 6 #8191 @1 no-pay leave | W&
IR #H income 36% drop |

§=d &1 @9 — 15,000 per month |
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fdpNT 7 Tt 3R personal loan form — 33
o= | EMI X8,500 per month for 4

years |

39 gleTdl I8 ot :

» 4 active EMIs

» Credit card outstanding X1.6 o@
> PIS savings T8t

» BIs emergency fund =&t

» PF B &l investment &t

39t Net Worth
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A8 ¥4.8 g | Salary 7 Se1 & 3x &
T2 | Net Worth 30 9 ATS79 34.8 oG &

TS |

T8 & avgat ?

YT ¥R — (Siedil enjoy T&1
HG ?

I8l A U~ TR A H T HaTdt 31T I&T &1 |

"SI WS, I8 99 316 & | 9% Ud a7
FATAT — AT T@T= &l, SA4T Ha-d
FI, 3T A=S salary ST ET & — ar
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lifestyle T&T ST @49 ? TET ®H
FT IIET FAT LGS 5l 7 HE 2"

I8 A natural g1 3R SO AW i

natural g |

ST} Sii< & | UR Ueh 8t Telcil A BRI — I8
7a sl o T afvTel W aga I E |
TE DI g & & b T AfTa R 81 2 Tert 25
Pt Y HoTT T8 2 | 30 bt 9 W T8 | 35 i
T8 | 40 W T |

~ o .~ N
TR SAFAT AT ar 3T &
ST H & Tal dT T |

60165 | STTHT &Y |
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39 95 # e comfortable &1 8 | 951 S5 H
Te G 9 ST 8| S99 99 H @R fedt W)
depend T&I &8 |

3R I TS 3t I SISt Bt @ | hed TR |

| W = ST A @ T &9
BT R T AT ¥ U | U IR | AR QIR |

E NITI Aayog STl

YRd & 70% e financially
. dependent € | I+ 60 Wl & 1€ a1 A
R W ER D Whd | @E B survive |
PR P foW retirement & a1 Wt B BRI
| TSR | '
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70% | A &R 10 5 7 & |

3R IE number I A &1 8 N2 e W
AEd Bl | Al Bt | pM fhar | SAFER 9
S |

fihx ft 60 &P T1g fpeft IR W R & | 7=l
WR | If-I 0R | WRBPR TR | R¥AER WX |

STEl Pedl Fd — 6.4% o A fed de
PH A HH T IR QI B AT HH B | 5.6%
famr @me AIY | 4.2% A R A B T8 @@ |

I PIS TRIg 2 P 91 el & | IE TE URd &
R @ iR dwma &)

3 qept @ 9 W A 30 & A2 I A A A
g | Al | SAFRER | Ue-for® | Aiemuem |
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I=H W TER TR G 8 — "andt enjoy
PR o, 9% H @ |"
915 § @M T O 984 X 8 gt ot |

3T T& ¥ number — S{AT

1
: Retirement Reality

Rib 11% WAl B R & & ol |
. HIS@ savings retirement ¥ @ FH
| TR O R AT |
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I 89% HWR S WA g fF Idt
savings & &l € — R W B T8 &<
% |

41 ? e retirement 987 R A 2 | 60
]It | 98 a9 & — A § |

WR JId g T8 | &R 9 S T8 g9, S9

recover %A1 next 9 almost

impossible 8 ST |

| @ 74T enjoy TET FET?
! | I8 point most important g |
¥ g5 <181 @e a1 fF enjoy 7 w1 | F I8

%e a1 § % enjoy 3R indulge # %%
A |
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Enjoy #T®?
» Uh decent restaurant H AEH H IR
M T

» Ueh 31251 phone St 3-4 ATt Tt

> T H U trip — 94 & hill station @t
> 3T HUS S 0ccasion TR UgA

> Gl & 1T outing wt-aft

Indulge FT&?
» X weekend X3,000-%5,000 o1

restaurant bill
» X 91 latest iPhone — EMI ®

» 2 international trips, R IR credit

card swipe
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» Brand-conscious shopping i

identity ¥ 9T
» "Weekend plan" Sl & &R & ritual &

Enjoy T=R! salary @1 15-20% & ebaT § |
Indulge =Rt salary @1 60-70% 9 ST
g |

Enjoy 9% g9l <ar & |

Indulge ¥ identity & ATaT & |

3R o719 fopsdt =iet @ FeRT identity 98 g —
o ar gecit 7l |
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3 U qTq — AT-ATT A reqr
ﬁ

STd ERATl T ded & — "9, Sal @9 A4

BRI | AT F=Aad |"

@ AR & — "M v P A9 2 | S S
generation &% IR & udl [&! |"

9 PIg IR Q< dadl @ — "HIS, ga-it EM/ of
TG 8, ST 94Tt |"

F e 8 — "Siefen 8 W% Jifestyle 3 |

bl | Uep 91 SHa 3§ 9Tl |

Sl T e Cleb %8 & — S 9 febadl B
financial future T J8eR & ?

IS §EdH T 8 | IR T ual & 8 |
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Fifee @ Linkedin W uRe @ &R |
Instagram W U= bank balance =&t
STl | R 60 A &l JF H 59 a1 0 W R
Ts BN — 3R T s=ai 9 99 AN — 9 Bab
Tl Dol |

| w& frame T et I 39T
YT HHTE DT 3 TRE 2@l —

T ST T AT AT 78 &7 —
qr TR AT & (AT &l & |
SIS CAMMCA U LS
ST 60 AT &l 39 H g7 |

84



3T Pt HHTS T Ueh BT 31T Pl STl b (oIl
— & |

31T 1 AT <1 Teb T2 AT bt PR o fory
_ Yool |

QAfeh=T o1 Pt HATS BT TP 9T o TR
future-self &1 gift 2 |

<9 g 28 |1 H iPhone-15 ot & EMI &R —
T Ueh T X B & |

T = 65-WTe-aTel-self J 65,000 B9 2 &
— iR 99 28-9t-arer-self M A |

65 | &t 99 H S @t iPhone-15 &dl &l
8N | R @Y ¥65,000 3FR compound 8 —
dl 37 1T 918 ¥50 &1 8 |
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E Reality Check

7 M o phone & R I qE & |
" ¥50 M@ @ o AU | '

5 <TSl ST % &9 trap ¥ STedr
3

T UGl | IS e Tg Dt Feleh A |

1. "# deserve W{‘cIT§ "

Increment fAe, promotion fem — It

3d PY TSI WIS TR &b & | I8 A &
ygett trap 2 |

Salary increment &R savings d@M
& foru g, lifestyle 9g™ & forg &1 |
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2. "Sab #XQ &, H A8 HeaT 2"
Office & We= iPhone forn | @=d 3 Creta
ot | Cousin 7 Goa trip @t Insta W& |

I/ Ul & et fob a1 iPhone dren §id1 EMI &R
TR I8 | 39 Creta arel @t saving A& |

A appearance & @ @ — reality
e |
3. "EMI araa s & |"

EMI & clever financial product ® |
¥65,000 &1 phone T& W1 ST GR&BA Tl
g | W 35,500 &1 &1 EMI?

oifepT Uer EMI =18 %<t | 6 7891 # 4 EMIs =i
Wadd | s | 10|
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EMI future income R &1 mortgage
2| T 3UH M ael 12-24 TN P} HATS 3T
I RRBE |

4. "Credit card ar A J¥|T R 1"
I A9 981 YO & Sl g7 TS | Ped 8l |

Credit card J=RI &7 7€ 2 | Credit card
bank @ &4 8, S @t T 42% per

annum interest RIURIE & |

g Mutual Fund & 12% return & &1 8
gl | 3R credit card W) 42% interest <
g |
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5. "SI A QAT 3T |
Ig 91 1R & R a9 Sa1eT IR Jarsti &t
qaie fpaT 8 |

T A IS &l U &l (97 & —
N N
qT ST T g€a¥ g7 |

| w& formula ITe w@ET

E Golden Rule

Salary ¢ @ — @9 8, savings
gl | '

A &l Rt salary 50,000 ¥ 965,000 g5 |
¥15,000 &1 increment |
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AR @ 4T I 82 315,000 & Y
expenses § M & |

ISR T T B &2

» X3,000 lifestyle # (10-20% maximum

increment)
» X12,000 savings/investment/skill &
5 Tl 91 4 <1 bt figfaT ster 2kt £ |

Skill Development —

Lifestyle T €T
replacement

Uch IR 91 |

o4 A Lifestyle R @d % ®:1 — U void

T | T P BT 8N S void H |
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a@ void ¥R & forg Is=) powerful ds & —
Skill Development |

St time @@ Netflix w® fda@ o, 8@ @
course ¥ |

Sl O @ trips R @F wRd o, 3@ T
certification & |

St energy T shopping # o o, 379 U
=8 skill g # |

Lifestyle ser=r — ¥ {531 A9
T |
& AT — T G RAT 7l ST |
Indulge 92131 — 9T growth
TET |
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‘ Closing — T& &sdr 99
faepT_T 1 hlg R 181 o1 STt I HawT |

@3 corrupt boss T om| P evil
company &l &t | P FFBHR IR e o |
faepTr 1 G 1 gIHA fApT g o |

&R IR ST 39 31 hHTs I SIS W fopa |
& TR S99 399 credit card & "IgEr I

NTHET |
&R IR ST S I "SFTe AEH T o |

I T & ST bl Ueh-Ueh S Sist |

3R 8 A 91, A JeT I Twige & TS — fb
319 3R a1 YT |t =1g, At ¥ <81 <geheTT |
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JH Falar sq ool H ?
TEl S€ ¥F T8 &l 7 &AL GET &l gal & ?
T HIT &7 T 6 78 ar ?
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CHAPTER FIVE

Rahul #r ®gT+r

3 Promotions, fT ¥ &4t

PN P HEFT A Uh ORE Dl TR REs —
Uk §a o fa1 9™, & increment W
lifestyle S &1, credit card & et H
Tl T |

39 Rahul &t &M |
Rahul a g1 2 S faeh™ | STl o |
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Rahul 9 9gd SRR I Yoo @ |
Lifestyle inflation & =& ®ar| Credit

card @1 Tod S T8l fdbar | Savings
&t | Investment &t |

T ¥ Rahul AT U ceiling 9%
T —
AT FIT AR AT 9T 7&T |

i ? I8 PpeMl S BT S 2 |

23 9T — U& conscious
YeATd

Rahul 2017 & Pune &t Tk mid-size IT

company ¥ Junior Software Developer
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@ At RO | B.Tech, tier-2
engineering college | Starting
salary ¥4.5 &g per annum | In-hand
T ¥32,000 per month |

Rahul % parents middle-class & | fua
d&® # clerk, AT housewife | TR # 4 &t
piAd RETs T3 ot |

Ugell et e W Rahul 3 W
commitment @& ot — "H e TE

g
Ugel & 729 Rahul A &9 &M fou:

1. ELSS Mutual Fund #35,000 @t SIP 3%
Gal
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2.T&% PPF account @relm — ¥3,000 per

month

3. Credit card for a1l &R Uep oM — &R 7
T payment, & minimum due &l

Ugal 2 9 ®§ Rahul 3 32 &9 9 Sl

savings SHI &t |

Rahul &t track faepa &t off |

25 9TeT — Y8l promotion

2019 # Rahul @t gget promotion & |
Salary ¥4.5 &g 9 g~ 37.2 99 |

In-hand = 1 52,000 |

78 Rahul =1 a1 foran STt 9 &4 @ &vdl § —
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39+ lifestyle 20% d9gT15 | Savings
80% Ela'lé |

» SIP 5,000 315,000 ot
» PPF X3,000 '\Q?5,000 G|
» Term Insurance for—T — 31 RIS HI

» Health Insurance — X5 dg &1

27 §TeT — T8Il company
switch

2021 ¥ Rahul 7 g8t company switch
@t | Uk product-based company H
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Senior Developer & =4 & | Salary ¥7.2
AT | 9ghx 313 19 |

ST 80% jump |
Rahul 7 R @& formula apply f&r:

» SIP 15,000 9 g1 925,000

» T Index Fund g% fear — 10,000 per

month

» Emergency fund 32 =g (6 #&H @I
)

3 911 91 Rahul @t net worth & 14
&g ot | Credit card outstanding —
I | ®Is loan 7= |
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29 GTeT — QTET, WHARETT &
2023 # Rahul & ot g8 |

It @1 budget SIH 4 g @1 | #I-GW 9
31.5 &g 1Y | §1aht ¥2.5 @@ Rahul = 30
"marriage fund" SIP & fHepret |

&S loan T8l |

Honeymoon *t t& ®ieT 1 — Goa @,
¥60,000 — U3t @R saved money ¥ |

29 Tl ht 39 ® Rahul:

» Combined household income: ¥22

g per annum
» Combined savings: ¥18 ar@

» Pls loan &
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» Health, term insurance — @91 & U

I8 story-book perfect oft |

32 Tl — Y8eIT Hehl

2026 #§ Rahul & company switch &=t
Iqel | 9P U 9 | B experience o |
3T portfolio | Tech Lead role # 2 31eT |

S99 8 companies H apply foar|

Interviews feU |
St offers M — @ I SISHT < T |

» Company A — ¥24 &9 (39 25%

jump)

» Company B — ¥26 <19
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» Company C — ¥22 o1 (lateral

move)
» Company D — Reject
» Company E — ¥28 &g (best offer)
Rahul @1 Iwtg 2ff ¥35-40 1 @t | et <ar o
328 o — best case |
41 ?
59 9+ feedback AT — T& senior

interviewer 3 9= 991 |

"Rahul, =9sr coding skills Tga
strong &\ 9 Tech Lead role &

[T &5 g, T A1feT — System

Design  experience, Cloud
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architecture, Team
management, Product
thinking, =9« 99 T 89 basic
level W& — 9T deep &1 "

Rahul & 97T — T T

ceiling
Rahul 7 9 $B J&t fosam o |

» Lifestyle inflation @1 control fa=r

» Savings 3iR investment reqgular @t

» Credit card o1 98t STt fohan

» Net worth SR TS

» PIs loan & &t
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» Skills IR — S p b forq STt off
v ft — uep wall 3 78 |
Fifs Rahul A U =t 8t i |

Rahul = =194T skills & &7
'role-specific' & 'value-specific'
o A5l 98T |

Rahul 3 a skills & S 9% current
role @ forg s/t ot | Java | Spring Boot |
REST APIs | Database | Basic AWS |

Afde market S99 3 @t skills | &t <t
— System Design (large-scale

systems), Cloud Architecture (deep),
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Distributed Systems, Team

Leadership, Product Thinking |

¥ skills Rahul @& current role & st gt
off — ety I A8t el |

IR gt B! ceiling &+ |

| s srfeqTetT observation

Rahul & W91 &M YA dIell Uk §aT o —

Karthik | Same age, same college,

same starting salary |
R Karthik 3 $B 37er fdar o |

& 6 HeI1 H d T =iel xarl o1 — Industry
@1 top job descriptions Ygdr o
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3rTet level & roles & fe@ | Senior Tech
Lead, Engineering Manager, Principal

Engineer |

gl @ T — "R current role ¥ 2 step
SR P A B9 A skills demand PR E "

foh= at 91 skills ! e IR HRaT AT — U
W & e | Side projects #| Open

source # |

9 2026 # Karthik 5 company switch @t
— 3N ¥52 19 1 offer e |
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Same college| Same starting
salary | Same 9 I &I experience |
W salary o T QAT |

Rahul 7 399 role & ferv skills ¥t |
Karthik 7 3199 37Tt role & ferw skills
It |

| & ¥9% — Rahul Fr e &

1. Lifestyle control FATI& & —

¢ HTHT & |

Lifestyle control & g7 St dT @ & S9
99 8 |

Skill development I TH S9GT HHM Bt
capacity T & |
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Q1 1Y | T o T SRR STERT E |

2. Job-skills =T Market-skills 1T
Tl

Job-skills — St T&R current o<t & forg
SN & |

Market-skills — St 3FTet level & folg STt
g |

Appraisal TER salary @& 8-12%
gert g | Market-skills =Rt salary
@1 50-100% T bt & |
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3.8 6 A H HyT <@r |
39 current role ¥ A9 B & | X 6 HEH A

» Industry @t top job descriptions ugl
(37Tt level @)

» 3@ B |t skills demand 21 & &

> T skill identify RY S TR U 81 @
> WG%‘#B@T@@

AT AT 5 — ar skills aTETE
ST 2026 § premium AT & ?
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CHAPTER SIX

2026 7 &I+ 9T Skills
Premium 3T g ?

Market Value Framework

U truth 5 R € |

& 91, & decade, market % =3 skills
@l premium < 2| 3R $B skills @t
value ARTT & |

1990 & &9 # English =& 2t off o

premium o7 | 2000 § computer 31T o dl
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premium | 2010 & SEO 3mr o o

premium I |

2026 § premium f&T ST I E 2

| Skill % & Type

Type 1 — 3¥ skills (Commodity
Skills)

I skills @@ a1 99 g8 | Market #®
oversupply 2 |

Examples — Basic MS Excel, Tally,
Basic English typing, X< data entry,
Manual testing, Basic content

writing |
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s skills @t market value iR & 28| =
et 3R Rt | Al 39 99 @l automate &
&2 |

3R TRRI eIt Rtk O=At skills &R 8 — A
danger # gl |

Type 2 — 7gH X &t skills
(Standard)

T skills HEGt o1 &t €, R Tk certain
level @t education a1 training =y |

Examples — Standard Software
Development (Java, Python),
Advanced Excel + Power BI,
Standard Digital Marketing, Graphic
Design |
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& skills R A decent fSigh it Fad 81 | R
premium & e |

Type 3 — premium I« 1T skills

I skills rare & | Demand ST &, supply
PH |

L OR Sgelt 0T 2 |

2026 & 5 Premium Skill
Categories

Category 1 — Al Fluency

Sp — Ig "ChatGPT H_ use " drel
course &g |
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Al Fluency @1 fded g 9 Iiei;

1. Al Tools &I advanced level &®
use Al

2. Al 9 31Ut field 3 combine &A1

3. Al 9 St automate B W2 — I
HUX ST

Premium fFaar g ?

» Prompt Engineers (X15-40 o)
» Al Solution Architects (X30-80 )
» Al Product Managers (X25-60 o)

» Data Scientists with AlI/ML (X20-50
o)
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» Al + Domain experts (X25-70 o)
Time investment: 1 s=cr daily for

12-18 months for serious entry |

Category 2 — Data Skills
Data 9e9 over-hyped 3R <=9

misunderstood category 2 |

"Data Analyst" T Adeld Excel pivot
tables & g |

Real Data Skills #da:

» SQL (advanced — joins, window

functions)

» Python for data analysis (Pandas,

NumPy)
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» Statistical thinking

» Data Visualization (Tableau, Power
Bl)

» Business storytelling — data @

decision # convert &=
Premium fae 8 2
» Senior Data Analysts (X15-30 o9)

» Data Scientists (X20-50 o)

» Analytics Managers (X25-60 o19)

& field # data =1@g | @ marketer I,
finance & &, HR & & — agar {H 3+
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field # data skills add &= & —
T top 10% # 311 I & |

Category 3 — Domain Expertise
+ Digital Combo

I8 99 underrated category 2 |

"9 @ g Tk accountant 8 | Standard
accountant @! salary I8 &g 81t |

R IR TH accountant + GST expert +
International Tax + IFRS & — T&R
salary 318 G &I S 2 |

R gH accountant + advanced Excel
+ Power Bl + tax automation & —
R15-22 19 |
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=R field & 93eri | A I9H deep W S
g, 3R digital |

Examples:

» HR + HR Analytics + ATS = HR
Tech Lead (X20-35 «19@)

» Marketing + Performance

Marketing = Growth Marketer
(¥15-40 <)

» Sales + CRM + Sales Analytics =

Revenue Operations (X18-35 &)

» Operations + Process Automation

= Ops Excellence (X20-40 o9)
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» Teaching + Online Course +

Personal Branding (X10-50 &)

Best for 30+

I8 category 30+ &I ¥ aTeli & fold T
realistic 8 | T&R field q already & —
<1 3% depth @R digital ST # |

Category 4 — Human SKkills

519 Al 99 $% automate IR | g — @ a
skills premium <<it € S Al =&t &R HapeTT |

» Negotiation — % salary @t =&1, &
deal @t
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» Stakeholder Management —

qRedl @l ! handle &R

» Storytelling — data @ story &
dqeldl

» Strategic Thinking — sl picture
QG

» Team Building & Leadership —
3l leadership

» Sales & fa1 selling — f&=it *ft role #

influence

Premium @&ar g ?

» VPs and Directors (350 oG - 2 RIE)
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» Senior Consultants (X30 o1 - 1
IRIS)

» Independent advisors 3R board

members

» Sales/BD leadership (X40 s=@ - 1.5
PRIS)

Technical skills & salary 5x
qEdr & |
Human skills & 10-50x/

Category 5 — Niche
Specialization

Mass market 3 3feFT — $B U skills € S
9gd specific & |
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Examples:

» Cloud Cost Optimization (FinOps) —
¥25-50 o™

» Cyber Security — X30-70 o=
» RBI/SEBI Compliance — X25-55 o@

» Niche PM (Fintech, Healthtech) —
¥30-80 @

» APl Documentation — X15-30 g

» DevOps + SRE + Cloud — X25-60
g

g8l catch 98 8 — TF PIs T niche T
g | S0 deep SMIE |
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"Jack of all trades" 2010 a&
AT LAl 9T |
2026 H premium 3= &

ST freT U field § deep ¥ |

UH 99 — g category H# &
catch &

T 9 8 B — "OK, # Al kg ofm | 1 1

¥ premium category ¥ 31 SIR&T |"
=l |
& category # @& entry barrier & |

» Al Fluency — 12-18 9 &1 serious
effort
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» Data Skills — 8-12 #&1 &1

consistent practice

» Domain + Digital — 6-12 &9 (3FR

domain ¥ experience )

» Human Skills — 5+ 91, R 99

durable
» Niche Specialization — 1-3 91

Premium {d & fAe@r| Premium
build g8 |
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gk [T @€ category ®i=
qr?

22-28 HT ITH&T
®Is W category I Tl & | Ui

1. Al Fluency

2. Data Skills

3. Domain + Digital

28-35%KT IT A &r

Domain + Digital 993 realistic |

=R field @ already establish & gt & |
I depth 3R digital combine &R |
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35+ HrITAAr

Human Skills + Niche

Specialization | TR 9N experience
g | 39 I leverage & |

‘ U& final STq

98d @ &l Bl — "qUp W, I §9 A b
forg time gl g "

"Wtrmtimeﬂé’f%aﬂ%sqnagai
. I B 9 B B A O e pEl A A
. T |" '
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T 1 BRI AT time track &% | SHHFERY
Sl

<@l feq &¢ @ Instagram, WhatsApp,
Netflix, scrolling # faar & |

Average Indian salaried person
4-5 Tc per day Udt activities & faar g |

S 9 R 1 "er 'R @ skill
development & emsht — @ 2 A H @7 T
dRE 3 37l person B |

Time T &HT T8l & |

Priority & &9 & |
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=TT chapter & Priya & ®&T —
U UHT Al orE ©18,000 & salary &
YEAT 0 AT  GTA H T1.2 AT T T8 1 |
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CHAPTER SEVEN

Priya &l &gl

¥18,000 9 ¥1.2 AT d&

Chapter 6 ® g™ skills @t theory <&t |
ol premium categories | & category

¥ entry barrier |

W theory fdamel # &<t 8| Sieh & & @
PR & S practice ARATE |

319 Th el — SNt foxandt 2 I8 99 el foigh
oy fogan 2 |
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fapNT &t HEMT A Told IR fie@mr |
Rahul &t w1 ener-a! feam |
39 Priya &! &8F! |

Priya a1 8 STl 9I¥€ S 99 3 37T L 88 —
HISIR position I | TR 8 A & I at fopan
S engineering/MBA drel 12 1t & W &8t
R U |

a9 important —
Priya = &< SIS 91N a1 &l |
3G FEI (R/AT ST JH AT H AT T
qhd & |
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22 9Tl — T AT o3l

Priya 2018 # Lucknow 9 ot| &
middle-class aRaR | fudr v Bict 9 firm #

accountant | AT housewife |

Priva 5 B.A. (English Literature) foarm |
Lucknow University S| Average
grades — 65% |

®ls MBA =& | ®s engineering =& | &S

"premium" degree & |

Ugell Al et — Noida @&t T small
digital agency #| Content Writer

Intern, 12,000 stipend | 6 7€H 91€
full-time — 18,000 per month |
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In-hand = ™1 ¥15,500 |

Noida H & §f¥del o1 | U sharing PG #
36,000 | 34,000 @1 | 32,000 transport |
X1,500 phone | X2,000 TR 9 |

T30 |

TS 9T ST Priya ¥ 9§t A9 &
QA AT

Priya @! U senior &t office § — Anjali,
32 911 at, Senior Content Manager |
Salary X85,000 |

& fa1 lunch break & Anjali = Priya 9 U&
1< Pal Sit Priya &t =181 et |
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"Priya, I&1 SHTETaL ANT Ueh el
FLA & | @ AIAT I8l salary &
FHTE GHST & | 9T I5Ar salary
FHTS 61 & — I8 TS ticket & | T
decide AT & H 39 ticket § &gl
SEEInIl

'ZET, ¥ industry ¥ & a8 &
content writer ¥ | U — T fe@d
& Fi{dh I8 (@=T ATaT & | 99T —
St fga & #™ife ar business
T & | 9B arr & salary 5
HIeT H ¥40,000 T5 =117 | AL qTeA &l
5ETA H T AT |"

Priya = 39 1d 9gd 9 | 3R T@h decision
foram |
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2391t — Ygit moment of
truth

Priya = U& Blel |1 calculation o |

S9dt  salary  X18,000 | SEHT  WH
15,500 | =< 0 |

3Tt 6 FE H FR a1 PB &l Bt — A 6
T 91 &1 Priya ¥t same g @R |

OR 3R a1 &X AT 1 =eT U= skill IR R —
dl 6 #E1 91E Bt Priya 37er 8nft |

Priya = T 2@ s9m |

T oTT H 1l T ds —
e skill,
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®ig Netflix 78 | @I Instagram scroll
T8t | ®s random WhatsApp chat &1 |

Ugal 3 #E9 o SEO ¥l | Free YouTube
tutorials ¥ | Backlinko & blogs |
Google's own SEO guide 3 |

3 HE 1€ S99+ office & U+ manager &
1 @t — "HE, q1 U SEO project < &1 | &
991 extra payment & @&=aitt |"

Manager surprised et| Project faar|
Priya 3 S9 handle fam| 4 #&9 & aI

website organic traffic 200% sgrat |
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| 24 5T — wEEAT TSTBANT

10 9819 91§ Priya @t Ugell increment 31s |
318,000 & ¥26,000 |

oifd= Priya @1 89 increment 9 98t W= U
3R 91 B o |

Office # 3@ S SEO Specialist & ¥4 &

U1 ST o9 27 |

Priya =1 I8 o191 g==1 decision for |

Bold move

Lifestyle 0% 9g15 | 4T extra o=
skill 3R savings # |

» 3,000 SIP 3 @i
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» 2,000 emergency fund &

» ¥3,000 — U& paid SEO course ¥
invest fd&ar

25 9Tl — Y8 switch

2020 # Priya 7 ugett job switch @t | &
mid-size digital marketing agency ¥,

Bangalore # |

Position — SEO Executive | Salary

42,000 per month |
ST 60% jump |

dfde Priya 5 Bangalore # 319+ lifestyle
R Tk commitment &t — "# g9 shift &1
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‘upgrade’ &l TS| I8 R city
change g |"

Salary 42,000 &% & a1 ¥18,000 per
month invest &) & ot | I~ 43%

savings rate |

SHTETAY AT &l 2-5% |
Priya &t 43% |

26 91T — Specialization #r
JeATd

Bangalore & Priya = T& Il <&t |

989 ¥R SEO Executives 2| Salary all
X35,000-50,000 range # |
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R T category ot St premium o &t &t —
Technical SEO Specialists |

s&! salary ¥70,000 - ¥1.2 &g T ot |

Priya = 39+ 3FTel goal decide foar |
A 12 7 # — Technical SEO
Specialist 997 |

27 §T — T IST jump

2022 # Priya 9 §¥R1 switch fbar| ue
SaaS product company H —
Technical SEO Specialist & %9 # |
Salary 78,000 per month |
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Aifded Priya @ lifestyle? oiveT-9T 9 |
» PG 3 t& et 1RK shift fdar (314,000)

» T decent laptop &<ial (cash #)
» qTch! 9 34T &t

Salary X78,000 & s 35,000 invest &<
el off | 45% savings rate |

28 91T — U game-
changing decision

Priya = 2023 # U B 37er foar |
99 T personal brand §9 3% @1 |

LinkedIn & & &R U detailed post —
Technical SEO FaR ¥ |
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Ul 3 HEM — @5 engagement T8 | 50

likes, 5 comments |
6 A2 91€ — 500 likes, 50 comments |

12 7g 91 — Priya &1 @b post viral g |
50,000 views, 2,000 likes |

3@e Priya & 9N offers 3\ ol —
Sweden &1, Singapore @i, Dubai &t |

0T — 1.2 dH
2024 # Priya 3 ds=1 switch foa |

& UK-based remote-first company #

— Senior Technical SEO

141



Manager | Salary 1.2 &™@ per

month + bonuses |

8 91| ¥18,000 & ¥1.2 &I’g | I 6.7X

increase |

Priya @ net worth 3 ¥38 &9 2 |
@y loan =& | @®ig credit card
outstanding & | &R Priya a9
freelance 4t &=t 8 — ¥40,000-60,000
per month side income |
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| Priya T ST qi o0 &t
1. 95 A5« q specialization I

focus

Generalist Content Writer 58 =1 %&1 | 3
#eF # SEO 71 | 12 781 # Technical SEO

g |

2. Lifestyle freeze T, savings
TETs

8 J1e1 ® salary 6.7x gt | Lifestyle 1.5x
it T8l ¥t |

3.8CUNT 2 9¢ — non-negotiable

J9 9 ¥ 11 — Pls excuse =&l | 8 TIT A
T 5,800 Ei¢ 39+ skill R oFIT |
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4. Personal brand I9T%

Linkedln W@ consistent posting |

Recruiters @& 3 o |

5. Side income T

3R T bl Ge, Priya 6 781 TR 9§ I
ST |

| 7T Priya special 9T?

SR & T — & |

» Priya @t English perfect F&l it

> Priya tier-1 college & =&l it

» Priya U privileged background 3
et ot
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» Priya genius &1 it

Priya f&% consistent &7 |

| T FgTFAT — TH TSTHES
[IrT &t e A fSEr — ITed IR |
Rahul @t et 7 i — sirr-Jgt IR |
Priya @t s = f@mar — URT A&t 1R |

Tl Tw & SF A 9| OFl % 9N starting

salary T same ot |

U 8 9T 914

» fdeprg @1 Net Worth — #1899 34.8 g

» Rahul &1 Net Worth — X35 a9
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» Priya @1 Net Worth — 338 & (3R
%H salary I )
%& salary &1 -8l a1 | B strategy &1

o1 |

AT time & formula FT |
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CHAPTER EIGHT

3-I'rack Skilling
Model

d==1T Personal Roadmap

319 Teb It ORI foecd diagnosis 2 |
39 treatment |

g8 chapter ' complete actionable
framework g | 3 ¥ follow &I — 3R
18-24 W& a1e fSiett 37erT B |
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Track 1 — Tgqs (Depth
Track)

Purpose: J=R current field # = ¢
10% H &1 |

Time Investment: Daily 30-45

minutes |

FTTEUA & ?

TER current job TR IS-AST & | SHH
top 10% # ==& & — d gA insecure
<N |
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HYHL?

Step 1 — 319+ field @t top 5 job
descriptions ugl

LinkedIn | &R current role ¥ W&
level W | @ — B At skills repeat &
EE?

Step 2 — Gap analysis

St skills S5 job descriptions & € — &
H TER UM € ? B At 78 ?

Step 3 — Top 3 missing skills Tt

Step 4 — & skill & forw '@ 90-day plan

3 #H&H Us skill w| Daily 30-45

minutes |
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Track 2 — dteTE (Breadth
Track)

Purpose: = 3 field ¥ s i

valuable §9MT |

Time Investment: Weekend # 4-6

hours |

Track 1 T e+t field d deep A ST £ |
Track 2 % 3rmE field & forg ready
HRAT S |

" @ A accountant 8| Track 2 # gA
Ran:

» Data analytics (Power Bl, SQL)
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» Basic programming (Python for

finance)

» Process automation

Cross-domain skills — g fa@
LT

1. Data Literacy
» SQL basics (3 months)

» Excel advanced + Power Bl (3

months)

» Statistical thinking

2. Al Literacy
» Al tools mastery (2 months)

» Prompt engineering (2 months)
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» Al in your specific field (3 months)

3. Communication & Writing
» Professional writing
» Storytelling with data

» Public speaking

Track 3 — T¥Far (Visibility
Track)

Purpose: =R expertise @ g+ b
g |
Time Investment: Daily 15-20

minutes + 1-2 hours weekly |
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. Skill &1 T T &) Skill e A |
. e '

Skill = 1x salary
Skill + Visibility = 3-5x salary

Visibility & a=10 ?
Platform 1 — LinkedIn (Y99

important)
» Profile fully optimized

> &R 8Kl 2-3 posts
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» Other experts & posts & thoughtful

comments

12 #®#M #® consistent posting -
5,000-10,000 followers possible |
24 71 H - recruiters g reach & |

Platform 2 — Twitter/X

IR tech, Al, finance, startup

ecosystem # &1 |

Platform 3 — Blog 31 YouTube

Ig 6-12 A8 91 TH BN |
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Age & g9 8 Time

Investment

L] Daily Time Approach

22-28 1.5-2%c¢ Full 3-Track Model
28-35 158 >rack

Specialization

1 °ar +

35-40 Recovery Model
weekend

40-50 1 €al 1-Hour Formula

50+ 30-45 min Advisor mode
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=t Tracks U& 8T — &8

manage &Y ?
Total time:

» Track 1: 30 min X 7 = 3.5 hours/

week

» Track 2: 5 hours weekend =5

hours/week

» Track 3: 20 min X 7 = 2.5 hours/

week

Total: 11 hours per week | AdE &
&9 1.5 §c average |

39 MG 9 el — I Instagram,
YouTube, Netflix & qH fora= ¢ foam & 2
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Time & ®HT T&1 & |
Priority #r &9T & |

999 =T challenge —
Consistency

Rule 1 — Streak 8§ S4TeT Agcq
Recovery &I ar

"H80% feA g o |" 7 faA H 5-6 i | I8
possible & |

Rule 2 — Public commitment

Linkedln W™ announce &R1| Public

commitment I consistency 3x Ig & |
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Rule 3 — Track progress visibly
U simple Excel file | & fad track &1 |

1 track > 0 tracks/gq=T |

Choice T & |
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CHAPTER NINE

Arjun ¥ &gT=r

35 &1 I H 5 gEATT

Ueh HaTel 9Tkt & — "SIUh WIS, TE 9a ol & | N
3R H 35 1 § ? UIes Sehx o ol el TTefdl febam
2 | o7 a1 ?"

I8 chapter S SaTel &1 Sia€ & | Arjun @
PE |
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| 35 9T — U Z&T g &7

Arjun 2025 ® Delhi # 2| 35 91|
USRI | Uh 49 &l d9er | Senior
Software Engineer| Salary ¥14 &m@

per annum |

IR 9 <@ — OK | Decent |
3fex 3 < — YR TRE BT g |
Arjun @1 financial picture:

» Home loan: X42 g outstanding
» Home loan EMI: X38,000/month
» Car loan: X4.5 &g outstanding

» Car EMI: X14,000/month
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» Credit card outstanding: X2.8 g
» Personal loan: X3 a@

» PL EMI: X9,500/month

Total monthly EMI: 61,500 |
In-hand salary: 95,000 |
EMI & a1: 33,500 |

TR Hl Wd, d¢ dl school fee,
miscellaneous — X40,000-45,000 |

Reality

& #eM Arjun %7,000-12,000 short
gsdr 21T | I8 gap credit card ¥R 3197 |
Arjun @ net worth — #1399 ¥6.2
oy |



| TF T ST A9 TeA AT §

Sells 2025 &1 Uab I | Arjun = calculator
Qe | &I o |

3Nl 6 HEN § extra W9 8N <@ o | Salary
jumps & fow new offers — Rb 25%

jump |

Arjun J 39 I T B fobar ot 391 U8t 5
Tl § T fopa o |

gt TR company & R®M
batchmates @1 Linkedin check

foma |
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Same college | Same starting salary |

Same starting year |

» Tch — Senior Manager, Singapore-
based, X85 @

» Th — Tech Lead, US-based, $150K
» Th — Engineering Manager, 362 o™

» Tch — Founder of a startup, Series A

funding

» & — Arjun & level R &
Arjun @1 31 & =i &Y oS |
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| arrer faT — U@ decision

Arjun = leave o | ®R W €91 | U page
feyepTe |

List 1: #9 fUaer 13 9TeT #9796 ?

» Java (intermediate)

» Spring Boot (basic)

» MySQL (basic queries)

» Maintenance work

» Bug fixes # expert

SN |
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List 2: &Y college ¥ top
performers < F4T AT9A & ?

» System Design (large scale)

» Cloud Architecture (deep AWS/

Azure)
» Distributed Systems
» Microservices, Kubernetes
» Team Leadership
» Product Thinking
Arjun @1 SIcaT & |

13 9 § S99 R @t ftr st St
company # HR ST T |
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| ST — FE TST qEAT

SeR 35-a1t Arjun 3Tt 3NTelt Reafey @l
T8l @ U | 91 A & —

"I, Tl4ATE ar St g "

"gT g, ST 7, family & — F9T 37
TrRT 2"

"SI 9T promotion &
STTaaT |

"Credit card &7 pending —
manage & SITaT |"

"I AT AT AT RITEAT solve
T E — I AT & T | [ g,
TSI time AT EaAT & |
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gg MRE<t artelt line R WA & |

Hifh Ig Fa o 8 | IR Ao go8 I A
action =gt o |

g, il & resl-axT time ST 8 | N &R TR
time" 34 U diw T BT FTH
problems compound &Kkt |

"H manage & " —
qg qred [ST9= 999 S9TaT
T salaried AR &7 997 [l

7l
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T8l 19T — "RY ITH time &
%—n

Arjun 3 Us 8% 39T time track foa |

» Office: 10 &

» Sleep: 7 &

» Family time: 2.5 &¢

» T, basic &M: 1.5 8¢

» WhatsApp, Instagram, scrolling: 3
> 1ok

S U formula s9Rm:

» 1 geT scrolling & %&m

» 1.5 gar daily skill development
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» 0.5 gcT extra family time

Arjun &7 3-year plan

Year 1: Foundation (35-36)

Goal: Industry-relevant deep skills |

» 6 months — System Design

» 6 months — AWS Solutions

Architect (full certification)

AWS 3t Amazon Web Services — g/ i
N 981 cloud computing serviceyY 30% < SaTal
internet st W =Taar 8| AWS Solutions
Architect W& premium certification & St IT

professionals &' ¥25-50 &g @t salary W uge
FH 8 |
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Daily routine:

» 5:30 AM - 7:00 AM — skill (90

minutes)

» Office & 915 — B =&t (family time)

Year 2: Application + Visibility
(36-37)

» AWS architecture & side projects
» LinkedIn @R & &R T post

» U blog = foban

Year 3: Transition (37-38)

» Top 10 companies @& Senior Tech

Lead positions identify @

» Mock interviews, structured prep
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» T mentor hire &1 (paid, X15,000/

month for 6 months)

Mentor 9ded — U&h experienced senior S TNt
field § 10-15 ¥ M g | 4@ I weekly call R
guidance da &| oobe  platforms SN

Topmate, ADPList, Mentoria W 3 services
T < ferh € |

38HTITH — Fel

2028 # Arjun = switch fdar | T product-
based company & Senior Tech Lead |

Salary ¥38 &9 per annum |

3 7ol Ul pt 14 ARG | T 2.7X |
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3 I § Arjun:
» Credit card outstanding X0 &= &

» Personal loan finish

» Net worth ATE-9 36.2 &g ¥ 9gahx +34
[SIEE]

» Emergency fund X4 g

» Th SIP X15,000/month

| Arjun T 9 grET

Sabak 1 — Late Y= T y&=q &
TRRI 99 IR el & | TR AlSSdC & |
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Sabak 2 — Y&« &, fAC growth

Bad debt U leaking bucket | U8«
leaking bucket fix &1 | f= Tt €T |

Sabak 3 — Family & 9o v

Arjun I T €N Uo ¥ 93HR 91T B |
Family @1 process ¥ 2nfia fopa |

Sabak 4 — Visibility 35+ % faT six
EASUR Y

Young # skills @g dlertt €1 35+ ¥ TF
ST ISaT & |
Sabak 5 — Mentor &T

35 # T mentor @t value 25 & mentor
H 10X W8 |
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HATST ST 999 STeel & e & |
T gHIT ST & |
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CHAPTER TEN

40 & TS AT T A_T

7T 1 91 &1 formula

Ig chapter specially 37 fow & — S 40,
42, 45, 48 — forsft +ft 97 & § — iR A &

"7 T ?"

| & fved — iR Twaw
flrerep : "40 & 918 71 skill WrET qREA R |"
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IJ49: Neuroplasticity 22-28 # peak W
Bt 8 | R 40, 50, 60 — =it +ft 9 & g
possible g |

Research &danit 2 — adult learners
(40+) H:

> FReH @t speed 0TSt & (20-30%)
> TR M &t depth Sm=T
» Application better

» Retention better

| 40+ % AT =8 ST 5 IT9T¢

79T 1: Time & AT
40+ ¥ fSmieiRat peak Rk § |
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Solution: 1 =T per day formula |

# 3-Track Model 40+ aTaii & fold suggest

&l el | 94 intense § |

g9 1 9<T | Daily: Non-
negotiable

1 SicT el | et ? Htelt a1 & — o |

40+ & 99 ¥ Id Pt energy I HY Bl 2 |
YaE Sal 1 5T U |

5:30 AM ¥ 6:30 AM | 365 days x 1
hour = 365 ©¢ per year | 3 Sl § T4
1,100 ¢ |
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qTHT 2 : T FTEAT

Solution: Domain # deep s,
technology 3 S0 A4 |

3R gH accountant & 42 & 38 H — =
programming \Rg&) developer =&t

g9+ | R Al tools T= - € |

79T 3: Confidence & &4T
Solution: Ego ®BIsl| & @9 aren

beginner g |

91T 4: Risk-aversion

Solution: Side path s918h, jump
T3 |
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14T 5: Family pressure

'STH 3T H FT &L 1| ar? Settle &v
ST |

40+ TTAl DI AR T8 AT TSl & | Tt
S=di 9, parents 9, Sl A |

5 -
. 3R 91t 8t — @ IS et Reliance
' Industries &1 T =8 &5 | '

JYTe 519 Reliance d gg1 g1 9 — a1 40
PURY |
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®ict Sanders 7 KFC 62 @t 99 H I o |

Narayana Murthy = Infosys 35 & 3%
H |
Ratan Tata = Tata @t &8 53 § FHTe |

40 & T settle g1 & =W
qre g gamar ?

ST g% settle T g& &, 3= - |

ST 91 A — o @Y STET &, Il Beb ST |
T AT — < 98T Ugd bl &1 T8l al B Aal
U5 |
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| 40+ % foT 5 @€Y skill choices

Choice 1: Consulting/Advisory
15-20 11 &1 experience g | S5t field #

consultant <41 |

Possible income: X50K - X3 o@ per

month side income
Choice 2: Teaching/Course
creation

Possible income: 9 9§ ¥1-5 oM@

monthly

Choice 3: Domain + Al
integration

» HR + Al = HR Analytics
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» Sales + Al = Al-powered CRM
» Finance + Al = Al in audit

» Marketing + Al = Marketing

automation
Choice 4: Public speaking/
Industry voice

Conference speaking, industry

articles, network building |

Choice 5: Investment/Wealth
building

g skill 9gdr =fRU — 40+ Trell

specially |
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‘Tlﬁ-l‘vsﬁ'-ﬂT

o I & THI&T important § —

HET (e & T |

S d B IR =R &1 tp Wi 99 S 2 |
S ¥ At A |RT 1 HiE |

W WD IR | &R TRB YR | 2 Pls Hel off 3&E
g — IR TR Udl "l q° el off ¥ 8 | JH 99
WIS & I &< ST I3 &1 | -7l Ferhr o1 I3
gl | Ugdl el 18l 33 |

40+ i 39 H IE T T8I FAS Bieil 2 | farEmRl
T ST |
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"I business I[H HH? W Toa Bl
schooling? @1 job switch ®%? @I
consultancy? G| stocks? G|

property?"

U e — OX1 G fad — S 9N =Rt &
s ¥ | @ TmeN| Phone dT|
WhatsApp &g | T &M B

1. 39 IIHTH BT SHATFSR assessment
P |
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